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VILLAGE BOARD OF TRUSTEES 
OFFICIAL NOTICE & AGENDA – 

SPECIAL MEETING 
Wednesday, November 12, 2025 

6:00 pm – Public Hearing 
Village Board Meeting to Begin after Public Hearing  

Marathon Municipal Center 

 
 

 
 

PUBLIC VIRTUAL ACCESS 
Join Teams Meeting:  https://www.microsoft.com/en-us/microsoft-teams/join-a-meeting 
Meeting ID: 231 110 898 394 8 
Passcode: Z3uz6bP7 

   
 

 
 

1. CALL TO ORDER 
ROLL CALL: K. HANDRICK, M. AHRENS, K. SORENSON, K. PAUL, B. PARLIER, J. 
LAWRENCE, A. CABRERA 

2. PLEDGE OF ALLEGIANCE 
3. RECOGNITION OF VISITORS 

a. Virtual Meeting Guidelines 
i. This meeting will be recorded and available upon request 

b. Public Participation at Government Meetings 
4. APPROVAL OF NOVEMBER 5, 2025 MEETING MINUTES 
5. UNFINISHED BUSINESS – No Unfinished Business 
6. NEW BUSINESS 

a. Discuss and Approve Village Insurance Proposals 
b. Discuss and Approve Labor Agreement with General Teamsters Union Local 662 
c. Discuss and Approve 2026 General Fund, Utility Fund, Park Fund and TID 1 & 2 Fund 

Budgets 
7. RESOLUTIONS AND ORDINANCES 

a. Discuss and Approve Resolution 2025-11-12A – Approving 2026 Salaries and Wages 
b. Discuss and Approve Resolution U-2025-11-12 – Authorizing Wastewater Rate 

Increases 
c. Discuss and Approve Resolution 2025-11-12B – Adopting 2026 Village Budget & 

Property Tax Levy 
8. FUTURE SCHEDULED MEETINGS: 

a. Regular Village Board Meeting – Wednesday, December 3, 2025 – 6:00 pm 
b. Special Board Meeting – As Needed 

9. ADJOURNMENT 
 
 
  

 

https://www.microsoft.com/en-us/microsoft-teams/join-a-meeting
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MINUTES 

Wednesday, November 5, 2025 
 

 
 

 
 

 
1. CALL TO ORDER at 5:39 pm 

ROLL CALL: K. HANDRICK-Present, M. AHRENS-Present, K. SORENSON-Present, K. PAUL-Present at 
5:45pm, B. PARLIER-Present, J. LAWRENCE-Present at 5:45 pm, A. CABRERA-Absent 
 

2. VILLAGE BOARD WILL GO INTO CLOSED SESSION PER WIS. STAT. 19.85 (1)(c) “CONSIDERING 
EMPLOYMENT, PROMOTION, COMPENSATION OR PERFORMANCE EVALUATION DATA OF ANY 
PUBLIC EMPLOYEE OVER WHICH THE GOVERNMENTAL BODY HAS JURISDICTION OR 
EXERCISES RESPONSIBILITY.”  

MOTION – Village Board will go into Closed Session per WIS. STAT. 19.85 (1)(c) at 5:40 pm 
Motion made by Ahrens second by Sorenson. Motion passed by roll call vote 4/0 
a. Administrator Cherek Performance Review 
 

3. VILLAGE BOARD WILL RETURN TO OPEN SESSION 
MOTION – Village Board will return to Open Session at 6:15 pm 
Motion made by Ahrens second by Parlier. Motion passed by roll call vote 6/0. 
 

4. PLEDGE OF ALLEGIANCE 
5. RECOGNITION OF VISITORS 

a. Virtual Meeting Guidelines 
i. This meeting will be recorded and available upon request 

b. Public Participation at Government Meetings 
Attended in Person: Derek Trainer – Rocket Construction, Derek and Taryn Riesgraf, Shari Stittleburg, 
Pam & Jay Kangas, Holli Soczka – Stittleburg Restorative Health Care, Kevin O’Brien – Record Review 

 
6. APPROVAL OF MEETING MINUTES 

a. Regular Village Board Meeting – October 1, 2025 
MOTION – Approve October 1, 2025 Village Board Minutes 
Motion made by Paul second by Lawrence. Motion passed by voice vote. 
 

b. Board of Review Meeting – October 21, 2025 
MOTION – Approve October 21, 2025 Board of Review Minutes 
Motion made by Paul second by Sorenson. Motion passed by voice vote. 
 

7. APPROVAL OF LICENSE APPLICATIONS – Home Bar & Grill – Thalia Ippolito 
Administrator Cherek informed that Board that Thalia Ippolito turned in all required paperwork and passed 
the background check. He recommends her for approval. 
MOTION – Approve Operator License for Thalia Ippolito for Home Bar & Grill 
Motion made by Paul second by Parlier. Motion passed by voice vote. 
 

8. ADMINISTRATORS REPORT 
Administrator Cherek presented the Board with an update of daily operations of the Village for the Month of 
October and upcoming operations for November. Details of the report can be found in Agenda Packet. 
 

9. UNFINISHED BUSINESS – No Unfinished Business 
10. NEW BUSINESS 

a. Presentation from Stittleburg Restorative Health Care, LLC & Rocket Construction 
President Handrick opened the floor to Derek Trainer with Rocket Construction and Taryn Reisgraf 

with Stittleburg Restorative Health Care (SRHC) to present their proposal for a new development on the 
400 Block. The proposed development will be a 2-phase project. Phase 1 will consist of a 7,915 square 
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Wednesday, November 5, 2025 

foot commercial building on the corner of 3rd St and Main St with the building running East to West 
along 3rd St. The building will consist of a 5,547 sq ft integrated health clinic providing functional and 
holistic medicine services and a 2,368 sq ft farm to table grocery focused on local healthy foods and 
grab-n-go prepared options with a rental space for community or private events. Phase 2 would include 
development of a spec building designed to attract future economic development and businesses to the 
downtown district, an outdoor community garden/park and dining area.  

The clinic itself will be a hybrid approach of traditional and alternative medicine. Services to 
include, but not limited to, private primary care, IV health, chiropractic care, neurology, nutrition 
services, vision and speech language therapy. The closest clinic in comparison is 3-4 hours away. The 
farm to table grocery will supply fresh meat and produce from local farmers. SRHC plans to employee 
around 10-15 employees. 

Phase 1 is projected to be substantially completed by December 2026 with a conservative 
timeline of 3-5 years for Phase 2. 

Schematic Design documents can be found in Agenda Packet. 

11. REVIEW AND APPROVAL OF BILLS – Moved to After Items 12a & 12b.
Trustees questioned the following bill payments:
Check 49075 – Joseph Leitermann – EMS Training. Ahrens questioned if the Village gets reimbursement
for training
Check 49109 – After All, Inc. – WWTP sludge hauling
MOTION – Approve Payment of Bills
Motion made by Ahrens second by Paul. Motion passed by voice vote.

12. RESOLUTIONS AND ORDINANCES – Moved to Before Item 11
a. Discuss and Approval of Resolution 2025-11-05 - Authorizing Submission of a Community

Development Investment Grant Application
Administrator Cherek informed the Board approval of this resolution would give the Village

permission to submit a CDI Grant application on behalf of Stittleburg Restorative Health Care.
Disbursement of awarded funds is spelled out in the Development Agreement. Ahrens questioned if
the Village had any concerns with submitting resolution. Cherek mentioned he has gone over it with
Village Attorney Shane VanderWaal and neither see any concerns with it.
MOTION – Approve Resolution 2025-11-05 – Authorizing Submission of a Community
Development Investment Grant Application
Motion made by Sorenson second by Paul. Motion passed by voice vote.

b. Discuss and Approval of Resolution 2025-11-05B – Supporting TAP Grant Application for Marathon
Rapid Flash Beacon Project

Cherek began discussion stating the Village, along with the School District and North Central
Regional Planning Commission have been working on a Safe Routes to School Plan. Their studies
identified concerns with sign/crosswalk placement and safety of pedestrians. The Village has been
having issues with current flashing pedestrian crossing beacons nearing the end of their life and
getting the timing set up so they flash at peak pedestrian times, including beginning and end of
school. The TAP Grant would help to resolve these issues. The Village would plan to do the needed
upgrades in coordination with the DOT Project of State Highway 107 in 2026.  A budgeted amount
to raise manholes is no longer needed for 107 Project so funds would be reallocated for this TAP
Project. If awarded the Village would be responsible for 20% of the project, around $15,000.
MOTION – Approve Resolution 2025-11-05B – Supporting TAP Grant Application for
Marathon Rapid Flash Beacon Project
Motion made by second by. Motion passed by voice vote.
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13. VILLAGE BOARD WILL GO INTO CLOSED SESSION PER WIS. STAT. 19.85(1)(e) “DELIBERATING 
OR NEGOTIATING THE PURCHASE OF PUBLIC PROPERTIES, THE INVESTING OF PUBLIC FUNDS, 
OR CONDUCTING OTHER SPECIFIED PUBLIC BUSINESS, WHENEVER COMPETITIVE OR 
BARGAINING REASONS REQUIRE A CLOSED SESSION.” 

a. Stittleburg Restorative Health Care Development Agreement 
With Stittleburg Restorative Health Care not ready to sign Development Agreement there was no need for 
closed session for the Board to review the DA. DA will be reviewed by Board at a later date. 

 
14. VILLAGE BOARD WILL RETURN TO OPEN SESSION 
 
15. TAKE ACTION ON CLOSED SESSION ITEMS IF NEEDED 
 
16. FUTURE SCHEDULED MEETINGS: 

a. Special Board Meeting – Wednesday, November 12, 2025 – 6:00 pm 
b. Regular Village Board Meeting – Wednesday, December 3, 2025 – 6:00 pm 

 
17. ADJOURNMENT at 7:19 pm 

Motion to adjourn made by Parlier second by Ahrens. Motion passed by voice vote. 
 
 
  



1/1/2026
Coverage Premium
General Liability $6,476
Law Enforcement Liability $3,539
Public Officials Liability $8,216
No-Fault Sewer Liability $1,300
Property & Boiler $31,410
Inland Marine $2,852
Crime $640
Umbrella $5,553

Total $59,986
Premium 

1974   F     Chev Pumper CKY2345154197 $734.00
  2015   ST Freightliner Dump Trk 1FVAG3CY3GHGU6154 $1,005.00
1990     F IHC 4700 LP 1HTSDZER4CH259806 $821.00
1994    F IHC Tanker 1HTGHAAT5RH570955 $767.00
1995    F IHC 4900 1HTSDAARXSH691741 $821.00
2020   ST Ford F350 1FDRF3H60LED78337 $934.00
1996   ST IHC Dump 1HTGBAAR4TH393702 $522.00
1999   ST Johnson Vac/Swpr 49H67FAA8XHB35045 $636.00
2020   W Ford T250 1FTBR1Y82LKB07784 $848.00
2021  ST Ford F350 1FDRF3H6XMED06787 $973.00
2006    F Kenworth T300 2NKMHD6H46M133059 $821.00
2012   SE Dodge 1500 3C6JD7DP7CG205363 $584.00
2013    F Stealth Trailer 52LBE1827DE015542 $357.00
2021   ST PJ 16 Trailer 3CVUL1627M2610558 $143.00
2005   F Dodge 2500 3D7KS28C95G748509 $647.00
2019    P Dodge Durango 1C4RDJFG5KC652927 $1,416.00
2024 F Freightliner M2  106 3ALACYFE4RDVC3670 $860.00

2023    P Dodge Durango 1C4RDJFG3PC558293 $1,707.00
Other Endorsements $508.00
Other Non Owned Hired Auto $276.00

Total Auto $15,380.00

Payroll Premium 
7520 - Waterworks Operation 64,570 $1,672
7709 - Fire Department 4166 Population $2,366
7710 - EMTs 17,595 $480
7720 - Police Officers 193,139 $4,133
8810 - Clerical 199,326 $319
9414 - Municipal Operations 228,967 $7,762
Experience Mod. 0.87 ($2,175)
Premium Discount ($415)
Terrorism / Catastrophe $211
Expense Constant $220
Total Work Comp Premium $14,573

WC DIVIDEND I    IS A FLAT 20%
Total Annual Premium $89,939

Village of Marathon City - Premium Breakdown Worksheet 2026

Vehicle Breakdown

Work Comp Code - Description
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LEAGUE OF WISCONSIN MUNICIPALITIES 
MUTUAL INSURANCE COMPANY 

INSURANCE PROPOSAL FOR 
MARATHON CITY, VILLAGE OF 

1/1/2026 - 1/1/2027 
Proposal Number 988 

League Insurance 
316 W. Washington Ave., Suite 600 
Madison, WI 53703 
(608) 833-9595

Matt Becker, CEO 
matt@lwwmi.org 

Spectrum Insurance Group LLC 
4233 Southtowne Drive 
Eau Claire, WI 54701 
(877) 858-9874

Jesse Furrer 
jesse.furrer@spectruminsgroup.com 

Protection for League Members and the communities they call home. 
That is our business and we do it well. 

Created in 1984 and governed by a board of your peers, League Insurance insures more than 500 cities, villages, and special 
districts. We are 100% member owned and our financial security, broad coverages, and customized services are specifically 
designed to serve Wisconsin municipalities. 

mailto:matt@lwwmi.org
mailto:jesse.furrer@spectruminsgroup.com
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LEAGUE INSURANCE – COVERAGE HIGHLIGHTS 
 

 

COVERAGE PROVIDED FOR: 
• Elected/Appointed Officials 
• Commissions 
• Departments 

 
• Employees 
• Mutual Aid Assistance 
• Volunteers 

 
 

 
 

COMPREHENSIVE COVERAGE INCLUDES: 
• Auto Liability 
• Auto Physical Damage 
• Crime 
• Cyber Liability 
• Employee Benefits Liability 
• Employment Practices Liability 

 
• General Liability 
• Law Enforcement 
• Public Officials 
• Self-Insured Retention Workers’ Compensation 
• Workers’ Compensation 

 
 

 
 

ADDITIONAL COVERAGE ENHANCEMENTS 
Liability: 

• Airports 
• Back Wages in Employment Claims 
• Breach of Contract 
• Care, Custody, & Control 
• Communicable Disease 
• Contractual Liability 
• Cyber 
• Damages to Rented Premises 
• Dams 
• Defense Costs in Addition to Limit 
• Discrimination 
• Drones 
• EEOC actions 

 

 
• Failure to Supply 
• Land Use, Permits, & Zoning Claims 
• Medical Payments 
• No Fault Sewer Backup Optional Coverage 
• Non-monetary Claims 
• Occurrence Based 
• Pollution 
• Sexual Harassment/Abuse Coverage 
• Special Events Included 
• Tax Assessment Claims 
• Volunteers 
• Watercraft 
• Wrongful Termination 

 

Auto: 
• Automatic New Auto Coverage 
• Autos of Others in Your Care, Custody, or Control 
• Commandeered Autos 
• Hired Auto Physical Damage 
• Hired/Non-owned 

 
• Lease Gap 
• Personal Auto Physical Damage Deductible 

Reimbursement 
• Temporary Transportation Expense 
• Towing Expense 
• Uninsured/Underinsured 
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PREMIER SERVICES – CUSTOMIZED FOR YOU 
 

HUMAN RESOURCES ASSISTANCE 
League Insurance has partnered with Stafford Rosenbaum LLP to provide the following human resources services: 

 
• HR Hotline – phone assistance with HR-related issues. 
• Talent Management – support with recruitment, hiring, background screening, onboarding, performance 

management, coaching, feedback, disciplinary counseling, termination management, and organizational and staff 
development. 

• Employment Law Compliance – WI and Federal Fair Employment, wage & hour, safety, FMLA, I-9 Employment 
Verification, and more. 

• Documents – development/review of job descriptions, handbooks, policies, procedures, and forms customized 
for the municipality. 

• Compliance and HR practices assessments and development of remedial plans. 
• Workplace Training – related to compliance and HR-related topics for supervisors and/or employees. 
• Workplace investigations. 
• Sample handbooks, toolkits addressing various HR subjects and best practices, and online harassment and 

discrimination training webinars. 
 

 
EMPLOYEE SAFETY & RISK MANAGEMENT 
With loss control resources provided by United Heartland, we can analyze loss trends and municipal operations to 
customize a safety program for your community. Included are comprehensive safety manuals, job site analysis, 
newsletters, webinars, and information on many topics including: 

• Confined Space • Power Platforms/Aerial Lifts 
• Excavating/Trenching • Respiratory Protection 
• Hearing Conservation • Rigging/Slings/Hoists 
• Ladder Safety/Fall Protection • Tools – Hand Tools/Power Tools 
• Lawn Care/Mowers/Trimming/Landscaping • Tree Trimming/Chainsaw & Chipper Safety 
• Lockout Tagout/Electrical Arc Flash • Water Hazards – Pools, Ponds, Lakes 
• Motor Vehicle & Construction Equipment Safety • Welding, Cutting, or Brazing 
• Outside Contractor Qualification • Work Zone Safety/Traffic Control 

 

 
LEAGUE INSURANCE UNIVERSITY 
League Insurance has partnered with Lexipol to provide self-paced online courses written specifically for local government 
and public safety professionals. Courses are available on demand from any computer or mobile device with internet access, 
24/7. 

 
• League Insurance University offers all employees access to over 200 online training topics including HR & 

Management, Safety, Public Works, Law Enforcement, and much more. 
• For Water and Wastewater, League Insurance University courses can be used to fulfill annual training hours 

requirements. Wastewater professionals will simply need to submit their certificate of course completion directly 
to the DNR for training approval. 

• For law enforcement, League Insurance Police University can be used to fulfill 8 of the 24 hours of annual training 
requirements with Department level approval. 
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CYBER UNIVERSITY 
League Insurance is partnered with leading cyber insurance provider, Tokio Marine HCC. With cyber liability coverage from 
League Insurance, you have access to state-of-the-art cyber coverage and resources including: 

• Training courses on many topics including ransomware, phishing emails, network security, and more. 
• Sample policies and procedures for best practices and breach response plans. 
• Cyber security advisors for technical information and scenario planning. 

 

LAW ENFORCEMENT POLICIES/PROCEDURES ASSISTANCE 
League Insurance members are eligible to receive reimbursement for updating law enforcement and fire department 
manuals through an accredited policy manual service provider, as well as reimbursement for law enforcement 
accreditation. 

 

REBOUND RETURN TO WORK PROGRAM 
League Insurance has contracted with Rebound, a company which specializes in rehabilitation of injured municipal 
employees. The program gets your employees seen by top specialists quickly, and with better outcomes. This helps 
employees recover and saves departments money. Under the Rebound program, members are 100% reimbursed by 
League Insurance for Rebound expenses incurred. 

 

NURSE TRIAGE & TELEHEALTH 
League Insurance is partnered with CorVel to provide nurse triage and telehealth services. CorVel’s proactive healthcare 
solution offers injured workers the following medical services: 

 
• Nurse Triage – 24-7 access to registered nurse hotline to evaluate injuries to determine immediate medical 

needs. 
• Telehealth – Provides immediate referral to medical physicians when needed via computer, tablet, or phone. 
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YOUR LEAGUE INSURANCE TEAM 
 

LEAGUE INSURANCE 
316 W. Washington Avenue 
Suite 600 
Madison, WI 53703 
(608) 833-9595 

 

Matt Becker 
Chief Executive Officer 
matt@lwwmi.org 

Craig Sherven 
Public Safety Specialist 
csherven@lwmmi.org 

 
 
 

 
 

SPECTRUM INSURANCE GROUP 
4233 Southtowne Drive 
Eau Claire, WI 54701 
715-443-2221 

 
Jesse Furrer 
jesse.furrer@spectruminsgroup.com 
(715) 858-9865 
715-443-2221 

 
 
 

 

WORKERS COMPENSATION CLAIMS ADMINISTATOR 
United Heartland Denise Kawczynski 
PO Box 3026 Senior Claims Representative 
Milwaukee, WI 53201-3026 denise.kawczynski@unitedheartland.com 
(800) 258-2667 (262) 787-7646 

 
 

 
LIABILITY CLAIMS ADMINISTRATOR 

Statewide Services, Inc. Dan Lowndes 
PO Box 5555 Managing Attorney 
Madison, WI 53705 dlowndes@statewidesvcs.com 
(800) 858-1536 (608) 828-5687 

 
 

mailto:matt@lwwmi.org
mailto:csherven@lwmmi.org
mailto:jesse.furrer@spectruminsgroup.com
mailto:denise.kawczynski@unitedheartland.com
mailto:dlowndes@statewidesvcs.com
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Reason Name 

League Insurance Quote Summary 
Policy Effective Date: 1/1/2026 

Proposal Number:988 

Insured Name: Marathon City, Village of  Agency: Spectrum Insurance Group 
Contact Name: Steve Cherek  Agent Name: Furrer, Jesse 
Contact Phone: 715-443-2221  Agent Email: jesse.furrer@spectruminsgroup.com 
Contact Email:scherek@marathoncitywi.gov Agent Phone:(715) 858-9865 

PREMIUM: 
Coverage Deductible Limit Premium 
General Liability 1,000 6,000,000 $2,691 
Police Professional Liability 1,000 6,000,000 $3,372 
Public Official & Employment Practices Liability 1,000 6,000,000 $3,293 
Auto Liability 1,000 6,000,000 $4,390 
Auto Physical Damage 1,000 Refer to Schedule $10,876 

Airport N/A N/A $0 
Dam N/A N/A $0 
No Fault Sewer N/A 100,000/300,000 $2,700 

Railroad N/A N/A $0 
UM & UIM Higher Limit N/A 25,000/50,000 $0 
Crime & Bonds 1,000 250,000 $500 

Cyber 2,500 1,000,000 $3,091 
Building, Personal Property & Property In The Open Replacement Cost 1,000 $33,088,215 $33,353 
Contractors Equipment > $25,000 New Replacement Cost 1,000 $536,624 $1,181 
Contractors Equipment < $25,000 See Endorsement 1,000 $259,116 $0 
Equipment Breakdown with Sewer and Water or Utility 1,000 $30,450,854 $3,474 

Workers Compensation - Subject to Annual Audit. Pending 2026 Experience Mod N/A Total Est Payroll $652,293 $13,142 
Total $82,063

EXPOSURES AND LIMITS: 

Total Payroll 652,293 Population Base for No Fault Sewer Coverage 1,560 
Number for FTE Police 3.00 Cyber Operating Expenditures 7,348,736 
Number of Vehicles (Auto Liability) 18 Number of Dams 
Population 1,560 Number of Railroads N/A 
Total APD Value 1,555,519 Airport Coverage No 
Total Number of Vehicles 20 Airport Refueling N/A 
Number of Employees 11.25 

PRIOR ACTS: 
Prior Acts Coverage Type Retro Dates 

Employee Benefits Liability 
Public Officials Errors and Omissions 

ADDITIONAL INSUREDS: 

Proposed coverages, no coverage has been bound. 

mailto:jesse.furrer@spectruminsgroup.com
mailto:scherek@marathoncitywi.gov


 

League Insurance – Auto Schedule 
 

Municipality: Marathon City, Village of    

Effective Date: 1/1/2026  Expiration Date:  1/1/2027  

Auto Liability Deductible:  1,000  
 

Year Make Model Vehicle 
Type 

VIN # Dept. 
(optional) 

Zip Code 
(Garaged at 

Night) 

Parked 
Inside (i) or 
Outside (o) 

Is Garage 
Location 
in a Flood 

Zone? 

Original Cost 
New 

Is APD 
Coverage 

Requested? 

APD 
Deductible 

Coverage Type 
(Replacement 
Cost or Actual 
Cash Value) 

1974 Chevrolet Brush Truck Fire Other CKY234J154197  54448 Inside No $150,000 Yes $1,000 Actual Cash 
Value 

1984 Ford F600 Fire Other 1FDNF60H1EVA32524  54448 Inside No $200,000 Yes $1,000 Actual Cash 
Value 

1990 IHC 4700LP Fire Truck Fire Other 1HTSDZ3R4LH259806  54448 Inside No $300,000 Yes $1,000 Actual Cash 
Value 

1994 IHC Tanker Fire Truck Fire Other 1HTGHAAT5RH570955  54448 Inside No $200,000 Yes $1,000 Actual Cash 
Value 

1995 International 4900 Fire Other 1HTSDAARXSH691741  54448 Inside No $310,000 Yes $1,000 Actual Cash 
Value 

1996 International Dump Truck Dump Truck 1HTGBAAR4TH393702  54448 Inside No $65,582 Yes $1,000 Actual Cash 
Value 

1999 Sterling/John 
son 

Dump Truck Dump Truck 49H67FAA8XHB35045  54448 Inside No $120,000 Yes $1,000 Actual Cash 
Value 

2005 Dodge 2500 Pickup 3D7KS28C95G748509  54448 Inside No $45,000 Yes $1,000 Actual Cash 
Value 

2006 Kenworth Fire Truck Fire Other 2NKMHD6H46M13305 
9 

 54448 Inside No $300,000 Yes $1,000 Actual Cash 
Value 

2012 Dodge 1/2 Ton Pickup 3C6JD7DP7CG205363  54448 Inside No $26,650 Yes $1,000 Actual Cash 
Value 

2013 Stealth Trailer Trailer 52LBE1827DE015542  54448 Inside No $10,000 Yes $1,000 Actual Cash 
Value 

2016 Freightliner Dump Truck Dump Truck 1FVAG3CY3GHGU6154  54448 Inside No $144,310 Yes $1,000 Replacement 
Cost 

2019 Dodge Durango Police 1C4RDJFG5KC652927  54448 Inside No $37,365 Yes $1,000 Actual Cash 
Value 

2020 Ford PICKUP Pickup 1FDRF3H60LED78337  54448 Inside No $59,840 Yes $1,000 Actual Cash 
Value 

2020 Ford 1 Ton Pickup 1FTBR1Y82LKB07784  54448 Inside No $36,955 Yes $1,000 Actual Cash 
Value 

2021 Pipehunter 
3500 

Sewer Jetter Dump Truck 1T92T1626MP391807  54448 Inside No $58,829 Yes $1,000 Replacement 
Cost 

2021 PJ16 Trailer Trailer 3CVUL1627M2610558  54448 Inside No $3,500 Yes $1,000 Replacement 
Cost 

2021 Ford PICKUP Pickup 1FDRF3H6XMED06787  54448 Inside No $54,340 Yes $1,000 Replacement 
Cost 

2023 Dodge Durango Police 1C4RDJFG3PC558293  54448 Inside No $50,304 Yes $1,000 Replacement 
Cost 

2024 Freightliner Engine 
Tender 

Fire Other 3ALACYFE4RDVC3670  54448 Inside No $402,844 Yes $1,000 Replacement 
Cost 

Number of Vehicles with Auto Liability: 18 Original Cost Total: $2,575,519 

Number of Vehicles with APD: 20 
 

(1) APD Value is determined by Original Cost New (OCN - retail cost the original purchaser paid for the vehicle) or by Appraisal Value for Fire/Rescue vehicles. 
(2) APD Coverage Type is determined by underwriting and is based on the vehicle age and value 
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Pre-loss Legal Services 
Has something happened in your 
community recently where you need legal 
advice? Stafford Rosenbaum offers 
insured members no cost pre-loss legal 
services: 

• 

• 

• 

• 

• 

Land use, zoning, permits 

Conflicts of interest 

Tax assessments 

Open meetings and public records 

Contractual issues 

…and many more. 

Human Resources Legal Services 

The League of Wisconsin Municipalities Mutual Insurance (LWMMI) 
has partnered with our colleagues at the 
Stafford Rosenbaum law firm to provide the following 
human resources legal services at no cost to insured members: 

 
• HR Hotline: Phone assistance with HR-relatedissues. 

• Talent Management: Support with recruitment, hiring, background 
screening, onboarding, performance management, disciplinary 
counseling, and termination management. 

• Employment Law Compliance: WI and Federal Fair Employment, 
Wage & Hour, Safety, FMLA, I9 and more. 

• Documents: Development/review of job descriptions, handbooks, 
policies, procedures, and forms customized for the municipality. 

• Workplace Training: Supervisors and/or employeesrelated to compliance 
and HR-related topics. 

• Workplace investigations. 

Human Resources & 
Pre-Loss Legal Services 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Contact: 
Ted Waskowski—Partner 
twaskowski@staffordlaw.com 
(608) 256-2613 

mailto:twaskowski@staffordlaw.com


 

 
 
 

+ 
 

 
Nurse Triage & Telehealth 

 

League of Wisconsin Municipalities Mutual Insurance is proud to partner with CorVel as our nurse triage and 
telehealth partner. CorVel’s proactive healthcare solution connects injured workers to medical services 
ensuring they feel cared for in the event of a workplace injury. 

 
Nurse Triage 
At the time of a workplace injury, employees can call and speak with a registered nurse through CorVel’s 
24/7 nurse hotline who will evaluate the injury to determine immediate medical needs. By addressing the 
injury when it first occurs, CorVel can provide quick and timely care for your employees. 

Telehealth 
CorVel’s nurses are trained to provide an initial assessment and will provide immediate referral to medical 
care when needed. Nurses may also refer to telehealth as appropriate at the option of the employee. This 
feature connects the injured worker to a physician immediately via a computer, tablet, or phone. The CorVel 
nurse will email a link with instructions directly to the injured worker. The CorVel nurse will stay on the 
telephone with the injured worker until they are connected to the online visit. 

Advantages of Telehealth 
For many workplace injuries, immediate treatment can be received through a virtual visit with a doctor 
eliminating the need for scheduling and attending an in-person appointment. No driving to a doctor’s office, 
missed appointments, or delays in waiting rooms. With the advent of new technologies, many welcome the 
convenience of a virtual visit with a doctor and the added expediency of prescriptions and physical therapy 
scheduling. By connecting our employees with appropriate, quality care, it can help prevent a minor injury 
from becoming a complicated injury and focus on your employee’s wellness. 

 
About Telehealth Physicians 
CorVel has contracted with dedicated physicians who average 15 years in primary and urgent care 
experience, and are US Board Certified, licensed, and credentialed. 

 
Rebound 
For our members that currently utilize our Rebound injury management program, you can continue to 
contact Rebound directly as you have been doing for any musculoskeletal injuries (knee, shoulder, back, hip, 
etc.). Also, the nurses at CorVel can provide a referral to Rebound for those injuries as appropriate. The 
services are designed to work together to achieve the best outcome. 

 
Reporting a Claim 
For any work related injury that goes through the 24/7 nurse hotline, CorVel will automatically send the first 
notice of injury to United Heartland for claim handling. If you chose not to use CorVel, you will need to 
submit your claim to United Heartland as previously done. 

 

 
Better injury management helps your employees and your bottom line. 



 

   
 

 

 

24/7 Work Injury 
Nurse Line 

 
 

Immediately following a workplace injury, call to 
speak with a registered nurse who will evaluate 
your incident and determine care. Our nurses 
specialize in occupational injuries and will 
connect you with the quality care you need. 

 
(855) 438-4577 
Call 911 for Medical Emergencies 
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Labor Agreement 
 

Between 
 
 

The Village of Marathon City 
 

and 
 

General Teamsters Union Local 662 
Mosinee, Wisconsin 

 
 
 
 
 

 
 
 
 
 
 

January 1, 2026 through December 31, 2026 
 
 
 
 
 
 
 
 
 



AGREEMENT 
 

THIS AGREEMENT made and entered into by the Village of Marathon City, 
hereinafter referred to as the “Municipal Employer” or “Village”, and General 
Teamsters Union Local 662, affiliated with the International Brotherhood of 
Teamsters, hereinafter referred to as the “Union”.  
 

ARTICLE 1 – RECOGNITION 
 

The Village of Marathon City, through its Village Board, the Employer, hereby 
recognizes the Union as the exclusive collective bargaining representative for 
all full-time and regular part-time clerical and public works employees of the 
Village. Appointed officials, elected officials, temporary and seasonal 
employees, fire fighters, emergency medical responders, police officers, 
managerial, confidential and executive employees are expressly excluded from 
this collective bargaining unit.  
 

ARTICLE 2 – DURATION 
 
A.  Term:  This Agreement shall become effective as of January 1, 2026, and 
shall remain in full force and effect up to and including December 31, 2026, 
unless amended, changed or terminated pursuant to Article 2, Section B, below.  
 
B. In the event either party desires to amend, change or terminate the 
Agreement, it shall give notice thereof at least sixty (60) days, but not more than 
one hundred twenty (120) days prior to the expiration date or anniversary 
thereof.  Upon giving such notice, the parties shall meet in order to negotiate 
said amendments or changes.  
 

ARTICLE 3 – WAGES AND PAY PERIOD 
 
Current employees shall be paid the wages set forth in APPENDIX “A”.  It shall 
be the responsibility of the employee to assure proper recording of hours 
worked.  Records of time worked shall be submitted to the Village Administrator, 
or designee.  The standard payroll period and payday shall be determined by 
the Village.  
 
The Union and the Village hereby agree that all new hires will be paid a base 
hourly rate as identified in Appendix “B” for the represented job duty.   
  



 
 
 
 ARTICLE 4 – SEPARABILITY & SAVINGS 
 
If any Article or Section of this Agreement, or any addendums hereto, should be 
held invalid by any tribunal of competent jurisdiction, or by any federal, state or 
county legislation, or if compliance with or enforcement of any Article or Section 
should be restrained by such tribunal pending a final determination as to its 
validity, the remainder of this Agreement, or any addenda hereto, or the 
application of such Article or Section to persons or circumstances other than 
those as to which it has been held invalid or as to which compliance with or 
enforcement of has been restrained, shall not be affected thereby.  
 
IN WITNESS WHEREOF, the parties hereto have set their respective 
signatures this 12th day of November, 2025.  
 
 
VILLAGE OF MARATHON CITY  INTERNATIONAL BROTHERHOOD 
       OF TEAMSTERS, GENERAL  
       TEAMSTERS UNION LOCAL 662 
 
______________________________ ____________________________ 
Kurt Handrick, Jr., President   Dan Kutcher, Business Representative 
 
______________________________ ____________________________ 
Steve Cherek, Administrator   Cassandra Lang  
        
       ____________________________ 
       Chris Trice 
        
       ____________________________ 
        Aaron Martin   
        
       ____________________________ 
        Ryan Kage 
        
       ____________________________ 
       Anita Krautkramer 
        



 
 

APPENDIX “A” 
2026 Hourly Rates 

 
 

Clerk / Deputy Treasurer*  $28.02 
 
Deputy Clerk / Office Assistant $23.03 
 
Water Plant Operator   $32.18 
 
Street Foreman    $31.42 
 
Public Works Employee  $28.80 
 
 



APPENDIX “B” 
 

New hired are paid eighty percent (80%) of the above rates.  After six 
months, they receive ninety percent (90%) of the rate and after twelve 
months they receive one hundred percent (100%) of the rate.  
However, the Village Board may, in its sole discretion, hire employees 
at or exceeding the twelve-month rate based on prior experience and/or 
market conditions and may advance new employees more rapidly. 
 
*New hired Clerk / Deputy Treasurer will be based upon experience 
and the completion of the University of Wisconsin-Green Bay 
Wisconsin Municipal Clerks Institute education. This is a 3-year 
program combined with education and on the job experience. If the 
new hire has this training completed, they will be paid the full rate as 
shown in Appendix A. If the new hire does not have this experience and 
education, the rate of increase changes to the following: 
New Hired will be required to take the University of Wisconsin-Green 
Bay Wisconsin Municipal Clerks Institute education along with all WI 
DOR webinars related to the Clerk position. The Village will pay the 
cost for the required new hire training/education. Because of the 
experience needed to be gained, the rates of increase changes to the 
following provided they complete the required training each calendar 
year of employment.  

 
Starting pay at 88.567% the Full Hourly Rates for the Clerk. 
Upon successful completion of UW-Green Bay WI Municipal Clerks 1st 
year classes and experience gained in the position, the following 
calendar year the position will see a 92.378% Full Hourly Rate for that 
budget year.  
Upon successful completion of UW-Green Bay WI Municipal Clerks 2st 
year classes and experience gained in the position, the following 
calendar year the position will see a 96.189% Full Hourly Rate for that 
budget year.  
 
 
 
 
 
 
 



APPENDIX B -CONTINUED- 
 

 
 
Upon successful completion of UW-Green Bay WI Municipal Clerks 3st 
year classes and experience gained in the position, the following 
calendar year the position will see a 100% Full base pay Hourly Rate 
for that budget year.  
However, the Village Board may, in its sole discretion, may hire the 
Clerk / Deputy Treasurer at or exceeding the three-year rate based on 
prior experience and/or market conditions and may advance new 
employees more rapidly.  

 
 

 
 



RESOLUTION NO. 2025-11-12A 
VILLAGE OF MARATHON CITY 

MARATHON COUNTY, WISCONSIN 
 

2026 SALARIES AND WAGES 
 

 WHEREAS, it is the duty of the Village Board of Trustees to establish salaries and wages for the 
employees of the Village of Marathon City; and 
 WHEREAS, the salaries and wages have been incorporated into the 2026 Budget and Tax Levy; 
and  
 NOW, THEREFORE, BE IT RESOLVED by the President and the Board of Trustees of the Village of 
Marathon City that the salaries and wages for the employees of the Village of Marathon City as of 
January 1, 2026 shall be as follows: 
 

General Government  2026 
Village President  $2,500 annually 
Village Trustee  $50 per meeting 
Commissions and Appointed 
Boards 

 $50 per meeting 

Administrator / Treasurer Steven Cherek  $102,772.80 annually* 
 

Clerk/Deputy Treasurer Cassandra Lang $27.02 per hour** 
Deputy Clerk/Office Anita Krautkramer $23.03 per hour*** 
Election Inspector  $12.00 per hour 

Public Safety   
Chief of Police Tyler Geske $81,536.00 annually 
Police Sargeant John Lee $30.74 per hour 
Police Officer Alicia Lang  $27.51 per hour 
Crossing Guard  $14.49 per hour 
Fire Chief Darrin Hall $2,000  
Deputy Chief Josh Krautkramer $1,350 
Treasurer Luke Jacobson $1,750 
Secretary Gabe VanRixel  $500 
Safety Officer Aaron Martin $600 
Captains (6 total)  $500 
EMS Captain Julie Gertschen $1,350 

Public Works   
Director of Public Works Ken Bloom $42.77 per hour 
Water Operator Aaron Martin $32.18 per hour 
Streets Foreman Chris Trice $31.42 per hour 
DPW Staff Ryan Kage $28.81 per hour 
Part Time Seasonal - DPW Staff (2)  $15.53 per hour 
Part Time Utility Intern  $15.53 per hour 

 
  



* Administrator Salary is allocated to general fund, water utility, waste water utility, TID #1 and TID #2. 
** Clerk/ Deputy Treasurer hours split between general fund and utility 
*** Office Assistant hours split between general fund, utility, and public safety 
  
 
 
 Passed and approved this 12th day of November, 2025. 
 
                  VILLAGE OF MARATHON CITY  
      PRESIDENT AND BOARD OF TRUSTEES 
 
 
     By:    _______________________________ 
     Kurt Handrick, President 
 

ATTEST: 
 

____________________________________ 
Cassie Lang, Clerk / Deputy Treasurer     



RESOLUTION NO. U-2025-11-12, VILLAGE OF MARATHON CITY, 
MARATHON COUNTY, WISCONSIN AUTHORIZING WASTEWATER RATE 

INCREASES  
 

WHEREAS, the Village owns and operates a Wastewater Utility providing wastewater 
services to the Village of Marathon City; and 
 
WHEREAS, the revenues and rate of return for the Wastewater Utility must be sufficient 
to meet the Clean Water Loan Fund (CWLF) requirements for the term of the loan; and 
 
WHEREAS, the revenues and rate of return for the Wastewater Utility must be sufficient 
to meet the Wastewater Utility portion of the 2025A Series General Obligation Promissory 
Note requirements for the term of the loan; and 
 
WHEREAS, the Wastewater Utility has implemented a stepped rate increase schedule 
consisting of two increases beginning with the 4th quarter 2025 billing cycle (reflected on 
the January 1, 2026 bill), and the 4th quarter 2026 billing cycle (reflected on the January 
1, 2027 bill); and 
 
WHEREAS, an additional rate increase, to be determined during the 2027 budget review, 
will be required for the 4th quarter 2027 billing cycle (reflected on the January 1, 2028 bill) 
to meet 2025A Series General Obligation Promissory Note requirements based on the 
anticipated loan amount.  

 
 NOW, THEREFORE, BE IT RESOLVED AS FOLLOWS: 
 

As required by Ordinance 6.2.82, the Village Board of Trustees authorizes: 
 

• A 5.5% wastewater rate increase effective for the 4th quarter 2025 billing cycle, to 
be reflected on the January 1, 2026 bill. 

• An additional 5.5% wastewater rate increase effective for the 4th quarter 2026 
billing cycle, to be reflected on the January 1, 2027 bill. 

 
The foregoing Resolution was duly adopted by the Marathon City Village Board of 
Trustees by a vote of ___ in favor, ___ against and ___ abstained, on this 12th day of 
November, 2025.  
 
     VILLAGE OF MARATHON CITY 

 
        By: ___________________________________ 
      Kurt Handrick, President 

     ATTEST: 
 

     ______________________________________ 
     Cassie Lang, Village Clerk  



RESOLUTION NO. 2025-11-06A 
VILLAGE OF MARATHON CITY 

MARTHON COUNTY, WISCONSIN 
 

2026 GENERAL FUND BUDGET & PROPERTY TAX LEVY 
 

 WHEREAS, pursuant to Section 65.90 of the Wisconsin Statues, “every municipality shall 
annually, prior to the determination of the sum to be financed in whole or in part by a general property 
tax…formulate a budget and hold a public hearing thereon”; and 
 WHEREAS, a summary of the proposed 2026 General Fund Budget for the Village of Marathon 
City and a notice of the place and time of a public hearing on the proposed budget were published as 
required by law; and  
 WHEREAS, the public hearing on the 2026 General Fund Budget for the Village of Marathon City 
was held at 6:00 P.M., November 12, 2025; and  
 WHEREAS, the 2026 General Fund Budget for the Village of Marathon City is attached hereto 
and includes general fund summary, the projected revenues, including the general property tax levy, the 
projected expenditures and the general obligation debt summary. 
 
 NOW, THEREFORE, BE IT RESOLVED by the President and the Board of Trustees of the Village of 
Marathon City that: 
 Section 1:  The 2026 General Fund Budget for the Village of Marathon City is hereby adopted 
and approved with the total projected revenues of $1,934,699.46, total projected expenditures of 
1,934,699.46 with $1,850.25 projected contribution to the general fund reserve.  There is projected to 
be an available general fund balance, including reserves for working cash and for future capital 
purchases, totaling $894,884.22 as of December 31, 2026 year end. 
 Section 2:  There is hereby levied local property taxes of $948,381.00 for general purposes as set 
in the Village budget, equaling $4.58 per thousand dollars of property value as returned by the Village’s 
assessor in the year 2025. 
 Section 3:  The Village Clerk / Administrator is authorized and directed to spread this property 
tax levy upon the current tax roll of the Village of Marathon City. 
 
 Passed and approved this 12st day of November, 2025. 
 
                  VILLAGE OF MARATHON CITY  
      PRESIDENT AND BOARD OF TRUSTEES 
 
 
          By:    __________________________________________ 
      Kurt Handrick, President 
 
ATTEST: 
 
____________________________________ 
Cassie Lang, Clerk / Deputy Treasurer   
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